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The promise of summer b

ﬂ

Typically the promise of summer includes such things as a !
chance to unwind, long and sunny days where one can ._
move at a slower and easier pace, and the anticipation pJ— .
of a well -deserved vacation. We hope your summer offers all of these and )
more. Meanwhile, however, life in the Early Childhood world is hopping!
Consider:

e WECA is engaged in a new initiative called o0Credit for |
that could resultin a new §cholarsh|p mpdel{ ~ Words for our Wor

e YoungStar, Wisconsinbds proposed quality iaﬁ_ln% an dmp_r_(
could pass the Joint Finance Committee and become a reality, and if so scho ar§ ip and sUp_en recipi
educational qualifications  could take on a new level of importance. sponsoring center directors, cc

e T.E.A.C.H. Early Childhood® Wisconsin could become the recipient of a instructors, scholarship counselo
federal AmeriCorps grant, in which case we would soon have engaged community leaders. F

AmeriCorps members providing release time for scholarship recipients in
the greater Milwaukee area this fall.
e The Child Care and Development Block Grant (CCDBG) 0 the federal

direct comments, questions and
for this newsletter to: Peggy He

funds that support child care in Wisconsin & could be reauthorized at a phaack@wecanaeyc.org .
level that increases money for quality initiatives like T.E.A.C.H. and
R.EW.AR.D.
e Summer renewals of WECA memberships by scholarship recipients could Inside this issue:
help us meet our goal of increasing our membership in order to become
a stronger, louder, more powerful advocacy voice for children, families, R.E.W.A.R.D.?2

and our profession.

This is the promise of summer 2010 for our field. When we look back, which of Words from the Wise 2

these Ocouldsoé wildl b e Newsifrom theRieldr belaw fot y ? Read

more details on each of these initiatives, and stay tuned for the fall issue of

this newsletter to learn what transpires! Take Note 3
News from the Field 4-5

Credit for Prior Learning

Did you know, the average Wisconsin child care T.EA.C.H. Profile: 6
‘ provider has accumulated more than 160 hours of Julie Sosa
non -credit training in early education over years of
\ experience working with young children? Would you WECA Conference 7
be surprised to learn that much of this experiential ONurturing C ity
learning addresses components found in credit - Togethero
based educational courses? What if that training
could be turned into higher education credit and used as a pathway to a National T.E.A.C.H. 8
degree? WECA, along with the Wisconsin Council on Children and Families Conference
and with the financial support of the Joyce Foundation, is engaged in an
exciting new initiative exploring this idea of oOcredit for
Wisconsin.

News from the Field, continued on page 4
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REWARD

WISCOMNSIN
As the R.E.W.A.R.D. staff (Lissa Schwantes, Nancy experience in the field. Current recipients have
Webb, and Amy Schuster) sat down to put together logged over 12,600 years in the field.  (Yep, you read
some thoughts for the summer newsletter, we that right.) That ends up being an average of 12.4
reflected on what new updat gearsaf experianee per eapaemt.y . It ds

been a busy time for R.E.W.A.R.D. and we feel like
wedve been constantly sendi Digyoylmaw?messages over

the | ast year: OR. E. W. A. R. Bccording  esearch, turnowercotstaffiin child eare
budget process. R.E.W.A.R.D. has a huge waitlist. programs is somewhere between 33  -40%, on the
R.E.W.A.R.D. has to implement a wage cap. higher end in Wisconsin according to the last
R.E.W.A.R.D. is changing materials and procedures to workforce survey. That means 4 out of every 10

i ncorporate income verifi caprovaergcarrentlyworkingin the field will not be this

time next year. What amazes us? Turnover in active
For once, we dondt have an REWARD! recipibntsisess thanrl®.uyesgdone

the R.E.W.A.R.D. program are busily coasting along, percent! This tells us that individuals who show
and we are back to the regular business of getting commitment to the field through a combination of
checks out the door. We want to take this opportunity longevity and educational achievements, and who
to thank you for your patience during our time of are rewarded for those commitments, stay in the field.
change.

Did you know?
So we sat back to reflect. What should we share? We The R.E.W.A.R.D.E Wisconsin Sti
decided to share something we love. We LOVE talking celebrating our TEN year anniversary next year. The
about R.E.W.A.R.D recipients. Here are some things first stipends were awarded back in 2001. Since then
you might not know about them: we have awarded 5500 people 14,600 stipends,

totaling over $10,700,000. Wow! Those are some big
Did you know? numbers.
Most R.E.W.A.R.D. stipends go to direct care providers.
Many people, back when R.E.W.A.R.D. started Those numbers makes us pause and reflect on the
awarding stipends, assumed that because stipends impact R.E.W.A.R.D. has made. Then we think about
were being awarded to the highest educational levels those people who are receiving the stipend. The
that most stipends would go to Center Directors and actual people with babies perched on their hip,
Administrators. Not so. 80% of stipends are awarded to building block towers with toddlers, helping four year
Teachers, Assistant Teachers, and Family Child Care olds write their name for the first time, and directors
Providers. and administrators who support

the real impact is. Thanks for your work!
Did you know?
R.E.W.A.R.D. recipients have TREMENDOUS amounts of

WORDS Scholarship recipients offer these words of advice to others through their evaluation of

FROM T HEgur program:

WISE! e Dondt be afraid to ask questions. I found that t

’ ple felt the same way when | asked the questions | did.

e Keep going; if you stop, it will be hard to start back up.

e Seek advice from your counselor when you need it.

e Before engaging on a scholarship contract, be sure that this is the field you really
want; you are making a commitment beyond just going to school.

e Dondt be afraid that you will fail. I f you do t#h
are very open -minded and looking for honest effort.

e Make time for YOU!
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The Registry is a valuable resource
for course information on any one
of the credentials for which
T.E.A.C.H. Wisconsin awards
scholarships: Infant -Toddler,
Admini strator s,
Inclusion credentials. We are
pleased to add a fifth to our list: a
new statewide Leadership
Credential which has been piloted
at UW -Milwaukee by course
designer, Pam Boulton, program
director of the UW -M3 s
Center. The Registry will be
releasing details of this credential
soon, and we will highlight them in
our fall newsletter. Call or email
The Registry for more information:
608-222-1123 or registry@the -
registry.org .

Credential scholarship recipients:
We would recommend that at the
onset of pursuing a credential, you
download a Project Preparation
Guide. This FREE guide will help
prepare you for the Commission
process, which occurs at the
completion of your credential
coursework. Available on the web,
go to: www.the -registry.org/
Credentials .

Welcome Packets were mailed to
over 700 current scholarship
recipients this past spring. The
packets include a welcome letter,
scholarship overview, frequently
asked questions, tip sheets, staff
directory, information on WECA
membership, and more. Perhaps
most importantly, we are hoping
the packet will serve as an

//\ TAKE NOTE:
/ FROM YOUR SCHOLARSHIP COUN

organizing tool as well; keep your
documents in the folder and
attend regularly to the checklist
printed right on the folder. All forms
and tip sheets found in the packet
are 1 selv@as samplas,dut they
can be duplicated and/or
downloaded from our website.
From now on, as new scholarship
contracts are awarded, individuals
will also receive this welcome
packet. If you received one of

Chi | d thesepackets, we welcome your

comments. What do you think? Is
anything missing? If there are
guestions not addressed in your
packet, donot
know. E-mail comments or
recommendations to:
phaack@wisconsinearlychildhood.

org.

Fall Registration Reminder: Once
you are ready to register, call or
email your T.E.A.C.H. Scholarship
Counselor. Have course title,
catalog number and credit

amount ready prior to registration.
When this information is received,
your counselor will send a letter of
authorization to the school within 7
10 days to let them know that
T.E.A.C.H. will be paying for your
courses. Note: Most colleges
require payment or arrangements
to be made at the point of
registration. If you do not have
authorization on file or with you,
you may have to pay all or some of
your tuition and fees when you
register, and request
reimbursement from T.E.A.C.H.
Direct billing authorizations will NOT

hesi {ug theyright %OUF1 5? the ri
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be sent to the college for a student
if grades from two semesters prior
have not been submitted to our
office.

Checkitoutt WECA® s
link you instantly to the Wisconsin
college or university of your choice
simply by clicking on a map where
the college is located. We also
have a college directory that
provides information on course
offerings at each of the 16
Wisconsin technical colleges. If you
or others you know are in search of

ocation, or the right format fo
taking classes, check out:
www.wisconsinearlychildhood.org

websi

t e

Support for our Partnership: The
schol arship
includes helping to resolve issues
between and among our partners.
If conflicts arise between
scholarship recipients and
sponsoring center directors,

perhaps we can help. Call on us!

Share the 6good
Please let your counselor know
when you graduate; we want to be
first in line with our congratulations.
AND we want to make sure you are
aware of the annual event
honoring graduates sponsored by
The Registry. This event is being
moved from fall to spring; the next
date for the event is March 12,
2011. Look for more details in the
fall issue of this newsletter.

counsel

or

news?©o
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Check out the WECA website
(wisconsinearlychildhood.org) to
read the first in a series of three
papers on this topic, entitled

oPat hways to Early
Higher Education: Credit for Prior
Learning. o6 This p
why such an initiative would be
beneficial to the child care

workforce, what currently exists in
Wisconsin, what the potential

policy implications and possibilities

for Wisconsin may be, and the kind

of standardized statewide system

for credit for prior learning we

envision. If created, such a system
would build on current efforts that

are taking place already to

improve teacher qualifications,
including the T.E.A.C.H. Early
Childhood® Wisconsin Scholarship
Program.

We think this sounds like an idea
thatds overdue for
attention! Stay up -to-date on this
developing initiative by visiting the
WECA website or blog (you can
access our blog from the link on the
home page of our website or at
www.wisconsinearlychildhood.word

press.com ).

#00z0wi OUTT OwOOWET
for prior learning session at the
WECA conference in November!

QRIS: YoungStar

Wisconsin may be joining the

national trend to implement a

quality rating and improvement

system for child care programs,

both group care and family child

care. The legislature has already
given a o0green |lig

when it became part of State
statute through the biennium
budget passed last summer. No
funding was attached at that time,
however. Moving forward requires
a fiscal analysis and approval by
the Joint Finance Committee, and
clarity of details for the proposed
sy&téim bly thenDepadment of
Children and Families.

olicy brief outli
The proposed five -star system
awards points to programs based
on how effectively they

incorporate quality indicators into
their practice as determined by
out si de oOr at-epogar
written documentation. Quality
indicators have been identified in
four (4) distinct areas: educational
qualifications (0 -14 or 15 points);
learning environment and
curriculum (0 -13 or 14 points);
professional practices (0 -7 points)
which include business practices,
work climate, wages and benefits,
and family involvement; and finally
health and wellness (0 -5 points).
Prepmsee suppatrfor meetig these
indicators include training and
technical assistance provided by
regional entities throughout the
stat e, and
expenditures identified in a
program improvement plan. Within
a year of implementation,
programs participating in Wisconsin
Shares (the child care subsidy

nes

To find out more about YoungStar,
check the WECA website to view
the series of webinars we recently
produced with the Department on
Children and Families (DCF). WECA
has also added a YoungStar
resource page filled with valuable
links and information!

etV ou) ¥

WECA AmeriCorps Program
Supports Release Time
This summer, WECA will learn

a Wikthét 6r hdt we have been

selected as a grantee of
AmeriCorps, a national program
that provides about 75,000
opportunities nationwide for
individuals to volunteer in ways that
make a real difference in
communities of need. Volunteerism
is rewarded with support during
participation in the program and
after service by way of educational
awards or student loan forgiveness.
If WECA is awarded a grant,
implementation will begin this fall.

The potential this holds is great for

0 mi cr 09 bAdbhré Fogriin®in the greater

Milwaukee area, where we will
initially focus our efforts.
Specifically,
for recruiting 20 AmeriCorps
members to support centers

WECAD s

pragran) @il e @wardedhigher E B Ughonsoring scholarship recipients by

reimbursement rates for higher
quality.

The strong emphasis on
educational qualifications rests on
research that finds teacher
education to be the most

consistent predictor of quality in an
early childhood setting. The impact
on our T.E.A.C.H. scholarship
program is clear. What is less clear
ts whether demang forgcholagshirs
will exceed current funding levels.

providing additional staffing of 32
hours per week to cover release
time, serve as additional staff as
needed and enhance other
components of program quality.
Support from the Greater
Milwaukee Foundation and the
Celebrate Children Foundation are
helping to keep these costs down,
and we continue to seek additional
funding as well. In return, WECA will
provide both pre -service and
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News from the Field, continued from page 2

ongoing training to Corps
members, and promote their
success through regular visits and
facilitation of communication with
the host site.

Host sites make a financial
investment, but for a fraction of the
cost of a regular hire. If you are

an interested center in the greater
Milwaukee area, please give us a
call today: 800 -783-9322, and talk
with either Autumn ext. 7229 or Pam
ext. 7226.

) 3
Child Care and Development
Block Grant (CCDBG) Re -

authorization
Recently a series of four listening

She spoke about the impact of
decreased funding for quality
initiatives in Wisconsin over this past
decade on early childhood
professionals, and about the

funding inequities across the sectors
in early childhood 8 child care,
Head Start, 4K and other public
school programs, and Birth to Three
projects. Did you know that our
investment in quality child care is
now less than one third of what it
was ten years ago, from $38 million
in 2001 to $11 million in 2010? At
one time Wisconsin spent as much
as 16% of our
Care and Development Block
Grant) dollars on quality initiatives.
We now spend only the required
4%. One place where this reduction
is evident is in support of the
T.E.A.C.H. and R.EW.AR.D.

together in professional
associations. WECA is the
professional association in our field
that embraces individuals in all
early learning settings, and
maintains ties with the largest
association for early childhood
professionals in the nation, the
National Association for the
Education of Young Children.

When T.E.A.C.H. scholars complete
their first contract, they are

awarded a one -year
complementary WECA

st at enénberddif iD Bcagnitidd bfithkid

dedication to our profession. In
order to build a stronger and more
powerful voice for our workforce,
we need to sustain and grow
memberships in WECA. When you
receive your renewal notice,

sessions, entitl ed p@gkamsvhienwerd Bindédhtd

Learning about Ear bwr$kmiRohif 2002%8d now are
were presented around the funded at $3.3 million.

country. The sessions were
sponsored by the U.S. Departments
of Education (ED) and Health and
Human Services (HHS). Jaqueline

Jones, Secretary of Education towards quality initiatives and
Duncands senior ad yreafe@set -adide Speciicaly For
Lombardi , HIe@dnsentdl n preféssional development and
Liaison for Early Childhood compensation initiatives. We invite
Development at the Administration all WECA advocates to reiterate
for Children and Families, were the this ASK with your congressional
listening ears. People from around representatives when CCDBG

please take the time to reflect on
what oprofessional i s m¢
you and re -join WECA! If you are
continuing on with a scholarship or
c Ul mreoewvingeadR.EMWVIALRID. stiperid,s
consider designating a portion of
your bonus or stipend as an
investment in your profession. If you
are a sponsoring center director, a
partner in higher education, or an
agency representative reading this
newsletter, check your membership
status and JOIN or RENEW your
commitment when the time comes.

Amyds remar ks
ASK: increase the percent of
CCDBG dollars that must go

the country came to speak from reauthorization is addressed this Wedre counting on you!
their expertise and from their hearts,  year. Watch the WECA Action

including WECA staff representative  Alerts for a specific call to action. We will soon be initiating a new

Amy Schuster, Director of Retention OWECA associateod cat ec

Initiatives and the R.E.W.A.R.D.
program.

groups (like a center -based staff)
could join by having one or more
individuals in the group pay as a
regular member, and the rest sign
on as associates who will receive
limited benefits in our association,
the most important being discounts
on valuable training opportunities,
including our upcoming state
conference (see page 7).

def i

{ad¥ caup

Amy reflected on the expectations WECA Membership Campaign
placed upon the under  -resourced, Those who work each day with

under -valued, and often under - oung children or direct programs
educated ECE workf %ory(éu%gchildrg%%vﬁ;rﬁh%s

remark§ focused on the intention of enhancing their lives
professmngl development and. and supporting their development
compensation needs of the child are the professionals in this field.

care workforce. oOProfessional sé by

core body of knowledge and stand

nition share a
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Profile of Julie Sosa:
Finding a Balance

date goal . I t s al Individaat portfobios onteach child

balancing act. to demonstrate their learning
progress, offers parents a monthly

And someti mes bal anewslette, promotedearly liteérdcye

Julie Sosa is a mother of five, a can mean adding something else guides behavior so children learn
professional child care provider in a to the mix! Always an energetic how to be responsible in a group,
licensed family child care program person, Julieds b e paticigatesin tmedopdaptodram
in Racine, and a student in the runner! The challenge lends zest to updates policies as needed, and
online associate degree program her life, and running with her more. Julie wants her program to
at NWTC. Like other T.E.A.C.H. husband has become a way to stand out; she hopes parents will
schol arship reci pi sperdsgualitydimeawittshimg BPdinga say, ol want my <chil d
lot on her plate to balance. How something you love to do has to be rewarded when she sees positive
does she do it? part of finding the balance. changes in children and builds
Fortunately, Julie also loves her strong and lasting relationships with
First of all s h e s aogrkswith ybudigschildréno u t families.
priorities and always being aware
of when the right time is for this Toddler World Day Care & There is lots of talk these days about
priority or that one. She has Preschool was licensed 10 years ooutcomesd for childre
learned to use her time wisely, yet ago when Julie decided to be a measure of quality, but sometimes
maintains household routines, stay-at-home mom. Three and a outcomes are not so measureable.
especially with he halfygearsaga When takinggan é Among the outcomes Julie would
time to play, time to bake with continuing education class at like to see for children in her care is
them (a favorite activity in her Gateway Technical College, she that when they leave they have
home), and time to do homework learned about T.E.A.C.H. and has become independent, caring,
(sheds model i ng a peeooh scholashippniost of the confident, respectful, honest
much of the time!). Finding a time since then, completing first a people who are capable of
balance also requires being a Preschool Credential, then an building trusting relationships with
planner and avoiding Admini strator 8s Cr etdeesn3he lzelieyes thahtde more
procrastination, which for her too now working towards an associate education we obtain, the more we
often lends itself to mistakes or degreeé and all h e havecto offat ehiddtem aand families.
regrets. Julie does realize though credits have transferred to support To others who are considering a
that 1 tds i mportanhtercumentlyaal f | exi bl e wil.E.A.C.H. scholarship, Julie says,
oneds plans, sometimes modifying 0OThere is always room
oneds goal s. For duliescompéres wheee Bhe & today more; you wondt know t
discovered that the general with where she was when she you seek it. When we learn more,
education courses that come with started. She admits to being quite we can give kids more.
an associate degree are more unprofessional in the beginning, but
challenging for her than the now proudly describes the many

credenti al wor k s h edysshepatsihel learnirgdnio
so sheds taking t hpractice.uShenpeovidevagd -a n d
modifying her degree completion appropriate activities, keeps
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Nurturing Quality Together
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November 11 -13, 2010
/. Madison
7 Marriot West
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We have carefully selected workshop sessions on

topics of interest to you, with dynamic presenters

eager to share their knowl e
with a fabulous selection. Add to that an interactive

exhibit hall and some fun networking events, and
youbve got a great conferen
Here are a few highlights:

Opening Keynote Debra Ren -Etta Sullivan, Ph.D. will
speak on o0Creating the Vill
raise a child, but what does it take to create a

village? Get inspired by the vibrant voice of Dr.

Sullivan who reminds us every grown -up has a valued,
understood role in the education, health, welfare,

growth, and development of each and every child.

Her book, Learning to Lead: Effective Leadership Skills
for Teachers of Young Children , is based on the
premise that all of us are leaders & we just have to
know when, where, and how.

Closing SessionStuart Stotts, songwriter, storyteller,
and author from Madi soln6mrea
Teacher, Not dPamlavhsyastiydar).eHisd
music and stories provide the perfect opportunity to
reflect on the joys and challenges of this profession.
Come to listen, be inspired, and remember how
important this work is for all of us!

Added not e: Stuartds CD
available for sale, and a portion of the proceeds from
this recording will support T.E.A.C.H. and R.E.W.A.R.D.!

of

Professional Development Luncheon Co -sponsored
by T.E.A.C.H. Early Childhood® Wisconsin and the
Wisconsin Division for Early Childhood (WDEC), this

Courage to Explore

A display of activities, books, musical instruments and
tgs dppropfifelféy Integralry anti M P-Bia® &n8 @V@rsity
into your early childhood classroom

€E&lebkafing 'CRiIIBr&n ahPNaWife" bméd eRplore,

network and PLAY in a space designed to help you
develop nature -rich programs for young children.

i/l%mber Hospltaﬂltv It-'{oom In adaatlon to reducedg e to

conference rates, members will be offered some

additional oOperksoé6 for their pe
be pampered.

Quality Up Close. Dane County AEYC invites you on

Thursday evening to an interactive training on

environmental rating scales, followed by a tour of an

NAEYC accredited center and then a dessert

receptionatthe new Madi son Chil drends M

Pre-ganferencg segsiony o5 o

DEC Recommended Practices  with Barbara Wolfe,
University of St. Thomas; and Mary McLean, UW -
Milwaukee

Or é

Credit for Prior Learning with Anne Mitchell, former

President S NARYC t i t 1 e i s now

For more information about the WECA Conference
visit wisconsinearlychildhood.org/conference

61 WEEOZ OwPEPUwWUOWUI

annual event features speaker Debra Ren  -Etta Sullivan

and the OAbove and Beyond Awards. 6 We wel come
you to submit nominations. The forms and list of

awards can be found at wisconsinearlychildhood.org

on the oconference and trainingdé page.
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National T.E.A.C.H. Conference

‘!,6) Each spring, a team of folks from as it related to T.E.A.C.H. and her pathway of

TEHCH(E)?IEPéhood(@ our staff join together with professional devel opment . Her e

ity colleagues who work in T.E.A.C.H.  say, "l was given the opportunity to attend the annual
W— programs all around the country. T.E.A.C.H national professional development institute.
Wisconsin Early Childhood Association Tis gathering in North Carolina, This conference granted me the opportunity to attend

the o0homed of t he relevahit coAfer&celdessioBsaand ngtwork with early

Childhood® Project, is an opportunity to share best education professionals. Most importantly, | had the
practices among scholarship counselors and privilege of participating in a panel presentation that
administrative staff. This year our staff were joined by focused on developing strategies to ensure successful
Toshiba Adams and Dr. Wilma Bonaparte from educational pathways for students. As a T.E.A.C.H
Milwaukee Area Technical College. recipient, it has always been a privilege and pleasure

to advocate for equitable compensation and act as
Toshiba carries the di st i nc tvomeforoureatty@ducaton pibfessoow™n si nds fir st
scholarship recipient, is now an instructor in the ECE

Associate Degree program at Milwaukee Area Dr. Bonaparte, Associate Dean from Milwaukee Area
Technical College and is completing a doctoral Technical College presented a session ol
program at UW Milwaukee. Education Accessible for the Early Childhood

Wor kforce. 6 We are so proud of
Toshiba participated on a panel of other higher childhood education leaders!

education faculty where she shared her personal story
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